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OFFICER DECISION RECORD 
	Officer: Head of Paid Service
	Date of Decision: 25.05.22


	Title/Reference: Change to Leisure Establishment – Deletion of established vacant Leisure Manager (0.38 FTE) post and creation of established part time Healthy Communities Officer post.
Delegated Decision Ref: 22/19/CEO


	Consultee Member (if applicable): Not applicable



	Record of Decision: 

To approve changes to the Leisure establishment as detailed in the table below. Approval of these changes will result in £3,186 (incl on costs) financial savings for the council. 

Post

Post No.

Cost code

Establishment  FTE

No FTE to be deleted/increased

Budget (not incl on costs) 

Comment

Vacant job share Leisure Manager 

(14 hrs)
CL03
122100
1
- 0.38 

- £18,690 (incl on costs)
To be deleted to fund the below
PT Grade 3 Healthy Communities Officer 

(22.2 hrs- 3 days)
New
122124
-
+0.6
+£15,504 (incl on costs)
Newly established PT role funded from PT leisure manager post deletion 
Healthy Lifestyles Officer
L30
122124
0.86
-
£0
Change in job title to Healthy Communities Officer to streamline with newly established post
A review of vacant posts and service delivery within Leisure has been undertaken by the Leisure Manager and Head of Health & Communities. 

Completed in conjunction with Financial Services, to ensure this establishment change provides improved capacity for the service and providing a saving for the council.
Consultation with HR and effected employee (L30) ensured the establishment of the new PT Grade 3 post and change to the JD/ PS and title of post L30. 

Remaining savings (£3,186 incl on costs) from this change to establishment, will be a saving for the council.
Alternative options considered and rejected 

Not to make the changes and leave the establishment as is – recruitment to the existing PT leisure manager post has been unsuccessful on 2 occasions.

The service would lose capacity and resource at a time when service demands are at a peak.


	Legal Powers / Authority:

The Constitution states that the Chief Executive is responsible as follows:

3.01.12.3 Responsible for the overall corporate and operational management of the Council, including any service re-organisation, and authorised to approve restructuring of the establishment below Head of Service level. 

	Implications:

You should also consult any other relevant officers if you think the decision will have an impact on their areas of responsibility.
	Relevant Legislation: Not applicable


	
	Finance: There will be a saving of £3,186 pa that will contribute towards the Council’s transformation target


	
	HR: Consulted


	
	Climate Change: 
Not applicable


	
	Data Protection: 

Not applicable



	
	Human Rights: 

Not applicable


	
	Equality and Diversity: 
Not applicable


	In consultation with:

(Where applicable)


	Head of Paid Service: 
Decision maker


	
	Monitoring Officer: No specific comments


	
	Section 151 Officer: No specific comments


	Signature of Decision Taker:

(Please do not ‘pp’)
	Mariam Amos

Head of Paid Service and Interim Co-Chief Executive


Please send all decision for publication to: Democratic Services, at democraticservices@mansfield.gov.uk.
All decisions with exempt information should be sent to Mark Pemberton, Democratic Services Manager at mpemberton@mansfield.gov.uk.
